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SANWSD is a secondary cooperative |
that was established and registered in
2009. SANWDSC is a specialist skills
development Co-operative, focusing
mainly on Education and training, with

—\ the intention of making a difference in

> the country by providing upskilling

) opportunities. Our expertise is in the
provision training requirements
through training programs aligned
with SAQA (South African

Qualifications Authority) standards
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residential Electrical Maintenance Mining Qualifications Authority and
FP&M Seta thus have an in- depth understanding of how their policy
and processes work. SANWDSC We are passionate about learning and
development; we combine that passion and knowledge to training the
skill force of tomorrow.

includes taking SANWDSC's responsibility maintaining, for establishing,
and enhancing quality of the training. We are committed to continuous
improvement of our quality practices and will utilize all resources to our
disposal to achieve this goal.

SANWDSC has over 9 years of SANWDSC has established a SANWDSC is an accredited training

experience in the Education and partnership and successfully and assessment provider with

training industry. SANWDSC has been provided training as alead Service SETA, reg. no.14163 as a

e Yoo,y omployerand animplementerwith _primary SETA has been invalved i
- i i i training with the Service SETA since

service provider for the following short the f?llowmg accredited service 2017 AgNWD s has a qualit

and full qualification providers: q Y

management system that includes
the following education, training,
and development areas:

Full QCTO Qualifications

e OC: Hairdresser (ID:102497 NQF Level 4) ,;Gljllr:r(ljtizgls?:?gqsrfzt}r/r)oL;eDtirsflsér;siler * Learning programmers
« OC: Beauty Therapist (ID: 121607 NQF Ppr ) P « Learner support
Level 4) making « ETD Practitioners

« Lamezo Investments (Pty) Ltd-
Electrical -Residential Electrical

¢ 10C: Baking and Confectionery Operator

« Learner assessment
« External providers and

(ID: 121147 NQF Level 3) Maintenance (REM) . contractors
« OC: Cook (ID: 102296 NQF Level 4) + SK simplified (Pty) Ltd- Fitness i A g
« NO Certificate: Occupational Health and  * Thansa Trading (Pty) Ltd-Tourist quipment, factities an
Safety Officer (ID: 121929 NQF Level 4) Guiding media _
+ OC: Project Manager (ID 101869 NQF « Techno-Pro Trading (Pty) Ltd Cook * Record keeping.
Level5) Convenience « Certification
e OC: Sewing Machine Operator (ID: D: « Evaluation and review

97238 NQF Level 2) « Policies and procedures




Occupational
Skill Programmes

Barber (ID: SP-191215 NQF Level 3)

Hair and Scalp Treatment Attendant (ID: SP-
230302 NQF Level 4)

Hair Colouring Attendant (ID: SP-230303
NQF level 4)

Hair Cutting Attendant (ID: SP-230304 NQF
Level 4)

Hairstylist (ID: SP-230305 NQF Level 4)
Basic End User Computing (ID:240201 NQF
Level 3)

Historical Qualifications
(National Certificates)

Service SETA: New Venture Creation (SMME) (ID 49648 NQF
Level 2)

Service SETA: Business Administration Services (ID:23833
NQF Level 2

Service SETA: Venture Creation (ID:66449 NQF Level 4)
Service SETA: Contact Centre and BOS (ID 93997 LP780566
NQF Level3)

Service SETA: Contact Centre Operations (ID 93996 LP71489
NQF Level 4)

Service SETA: Marketing (ID:67464 LP 59276 NQF Level 4)
Service SETA: Contact Centre (ID 71490 LP 73269 NQF Level
4

Service SETA: Project Management (ID 580080 NQF Level 5)
Service SETA: Generic Management (ID 59201 LP 60269 NQF
Level 5)

MICTSETA: Information Technology End User Computing (ID
66591 NQF Level 3)

Agri SETA: Mixed Farming (ID: 48977 NQF Level 2)

Agri SETA: Plant Production (ID: 48975 NQF Level 2)

Agri SETA: Plant Production (ID 49052 NQF Level 3)




OUR MISSION

Effectively address the skills shortage needs of =
organizations and individuals. Support
organizations in building a learning culture
and to assist individuals through a process of
lifelong learning.

CORPORATE STRATEGY

By engaging and joining forces with
established government and respected
economic and social development of socio-
economic standards within commmunities by
developing opportunities alongside growth
capacity for them to effectively participate in
social and economic endeavors.

To deliver a strong commitment of human
endeavor towards continual improvement in
the standards of living through a fortified, self
sustaining secondary co-operative that
contributes towards a growing economy,
happier and healthier communities whose
endeavors are also a prosperous South African
society.

Groups, corporations, industries, and other
stakeholders who share the goal of economic
and social uplifted of disenfranchised and
disadvantaged people. To join in a consoli-
dated effort, work towards the augmentation.




KEY OFFERINGS

Learnerships:

e New Venture Creation NQF
level 4

e Hygiene and Cleaning NQF
Level

e Tourist Guiding NQF level 4

e Fitness NQF Level4

Artisans Apprenticeship
e Boiler making.

Skills Programmers:
e NQF level 2
e NQF level 3

Administration:

This includes assessment of the
learners, prior to commencing and
during the process o Monitoring their
progress

Coaching sessions

Monitoring of registers and logbooks
Supplying of accredited training
material

Portfolio of evidence — assessment
including theoretical and practical
Enrolment into stores and SETA

Skills Development Facilitator (SDF)



TESTIMONIALS

Metropolitan and Skills Artisans Development
Institute (MASDI) is a support agency for 5 faith-
based non-profit skills centers. The Centers in
our network offer skills programmers to
unemployed youth who are not in employment
education or training in programmers like
Baking, Catering, Welding, Bricklaying, Electrical,
End User Computing.

We were introduced to SANWDSC by the
Service QCTO when we approached
them for advice on accreditation for
Electrical Engineering for Programmers
for 3 of our network centers. We are so
grateful for the extent to which
SANWDSC has guided and supported
the MASDI as well as all 3 of our network
centre.

T Dutspurcing and Consulting

Services

“SANWDSC, with their extent of
knowledge in the Training Industry, has
been an unbelievable source of support
to us with regards the accreditation
process and ongoing challenges — note
all 3 centers are accredited for the two
skills programmers. Mercy Majaya our
electrical subject matter has been
appointed as a Moderator for the Skills
Programmers offered at all three
centers.” — Lorraine Mashishi
Programme and Training Project
Manager.




SUGGESSFUI. STORIES

SANWDSC has successfully
completed the following Skills
Development and training
programmes in various Provinces:

« 30 x Service SETA Learnership- New Venture Creation NQF Level
4 (1(year -2018/2019) Mpumalanga

« 30 x Service SETA- Artisans-Apprenticeship and Trade Test -
Boiler Making (3yrs -2021/2023) Limpopo.

- 10 x CathSSETA Learnership — Fitness(lyear 2023/2024) Free
State

« 60x EWR SETA Skills Programme (3months -2023) Gauteng

« 10 x CathSSETA skills Programme (3month-2024) Gauteng

« 22x Service SETA Internship Programme-N6 only (18 months-

2018/2019) Mpumalanga
« 10 x Service SETA internship Programme-N6 only (18 months
2017/2018 Eastern Cape




We extend our sincere gratitude to all our valued clients, partners,
and supporters who have been part of our journey. Your trust and
collaboration inspire us to continually grow, innovate, and deliver
excellence in everything we do.

At SANWDSC we believe that success is built on strong relationships
and shared goals. Thank you for being a vital part of our story — we
look forward to achieving even greater milestones together.

Thank you for choosing SANWDSC — your success is our
commitment.

9 123 Anywhere 95 Frere Road Bezuidenhout
Valley Johannesburg St., Any City, ST 12345

. (082) 604 5410

DA< info@sanwdsc.co.za




